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OSHA TO PROTECT TRUCKERS, MECHANICS, AND FREIGHT HANDLERS 
AGAINST DISCRIMINATION FOR JOB SAFETY AND HEALTH ACTIVITIES 


WASHINGTON -- The Occupational Safety and Health Administration will investigate 
complaints by truckers, mechanics, and freight handlers involved in interstate 
trucking who believe they have been discharged or discriminated against for exercising 
their job safety and health rights under the Surface Transportation Assistance Act 
(STAA), the Labor Department announced. 


The Surface Transportation Assistance Act--which went into effect Jan. 6, 
1983--authorizes the Secretary of Labor to enforce its anti-discrimination 
provisions. Since this protection is similar to that afforded by section 11 (c) 
of the Occupational Safety and Health Act of 1970, the Secretary has delegated 
to OSHA the responsibility for administering the comparable section of the STAA. 


Previously, OSHA enforced section 11 (c) protections for transportation 
workers, such as the right to file a safety and health complaint, the right to 
testify about job hazards, and the right--under certain hazardous conditions--to 
refuse dangerous work. 


The STAA provisions differ from 11 (c) protections in some respects. For 
example: 


o truckers cannot be discriminated against for refusing to operate a vehicle 
when its operation would violate federal safety regulations; 


o discrimination complaints are adjudicated ny an administrative law judge 
of the Labor Department rather than by U.S. district courts; 


o if OSHA, after its investigation, issues a preliminary finding of 
discrimination, it may order immediate reinstatement of a discharged employee; and 


© complaints must be filed with an OSHA area or regional office within 180 
days of the alleged discrimination instead of 30 days as required for 11 (c) 
complaints. However, OSHA recommends that all discrimination complaints be 
filed as promptly as possible to aid in their investigation. 


Although OSHA will investigate discrimination complaints under the STAA, 
most safety and health regulations covering truckers, mechanics, and freight 
handlers will continue to be administered by the Transportation Department's 


Bureau of Motor Carrier Safety. 


Notice of the Secretary of Labor's order delegating authority to OSHA for 
administering the anti-discrimination section of the STAA appeared in the Federal 
Register Aug. 5. 
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OSHA, EYE EXPERTS DISPEL CONTACT LENS RUMORS 


WASHINGTON “- Reports that contact lenses have been fused to workers’ eyes 
are false, according to experts from the Labor Department's Occupational Safety 
and Health Administration, the American Academy of Ophthalmologists, and the 
National Society to Prevent Blindness. 


Bogus safety alerts--which supposedly describe incidents at Duquesne Electric 
and United Parcel Service, both of Pittsburgh--have circulated widely in industry. 
The alerts allege that two workers had contact lenses adhere to their corneas as 
a result of exposure to electrical sparks and arcs. When the workers removed 
their contact lenses, according to these scare stories, they also removed their 
corneas. 


Both companies have denied that any such incidents or injuries ever happened 
to their employees. Eye experts agree that the kind of accident described is 
physically impossible. 


Assistant Secretary of Labor Thorne G. Auchter, who heads OSHA, urged employers 
and workers to ignore these unfounded alerts but to re-double their efforts to 
eliminate genuine workplace eye hazards. 


"We don't know the origin of these reports," said Auchter, “but we know 
their effect: wasted time, energy, and emotion. I encourage workers and employers 
to disregard these undocumented incidents and to devote their resources to assuring 
necessary eye protection required by OSHA is available and worn." 


Auchter's concern about the false reports was echoed by experts from private 
organizations devoted to improving eye protection both on- and off-the-job: 


o the American Academy of Ophthalmology, whose Workers Eye Health Project 
demonstrates how.eye physicians, union leadership, and company health services 
work together to ensure workers’ eye safety; 


o the American Optometric Association, which brought the bogus alerts to 
OSHA's attention and has co-sponsored with the Building and Construction Trades 
Department of the AFL-CIO a brochure on industrial eye safety entitled "Keep Your 
Eyes on the Job"; 


© and the National Society to Prevent Blindness, which helped OSHA launch a 
special initiative last spring in which a leaflet on eye safety is left at each 
worksite inspected by the agency. In addition, OSHA bought a copy of the NSPB 


booklet “A Guide for Controlling Eye Injuries in Industry" for each of its area 
offices for reference by agency staff and by interested employers and workers. 


Bruce E. Spivey, M.D., executive vice president of the American Academy of 
Ophthalmology, the world's largest association of eye physicians, emphasized 
that the supposed arc welding accidents have no basis in medical fact. 


“It would be impossible for the cornea of the eye to be removed that easily," 
Dr. Spivey said. "Surgical removal would be the only way to remove the cornea. 
Ultraviolet light produced by arc welding could result in corneal burns and 
ulcerations in an unprotected eye," he added, "but it would not be sufficient to 
‘Cause serious damage." 


-more- 
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Mr. Dennis Hirschfelder, Director of Eye Safety Programs for the National 
Society to Prevent Blindness, concurred. "Every day there are many on-the-job 
eye injuries," said Hirschfelder. "But not a single one of them happened in the 
way described in these phony safety alerts. The NSPB and its 26 affiliates 
across the country are available to help workers and employers develop programs 
to prevent eye injuries." 


All four officials stress that contact lenses provide no protection against 
industrial eye hazards and that wearers must use appropriate safety glasses or 
goggles. OSHA standards for workers involved in welding, brazing, and soldering 
require the same protections whether or not the worker is wearing contact lenses. 


Experts recommend that contact lens use should be limited in some instances 
where workers are exposed to chemical fumes, vapor or splashes, intense heat, 
molten metals, or highly particulate atmospheres. OSHA regulations prohibit the 
use of contact lenses by workers wearing respirators in a contaminated atmosphere. 


For more information on eye safety, contact the American Academy of Ophthal- 
mology, P.O. Box 7424, San Francisco, CA 94120-7424; the American Optometric 
Association, 600 Maryland Ave., SW, Suite 400, Washington, D.C. 20024; the 
Contact Lens Association of Ophthalmologists, 2620 Jena, New Orleans, LA 70115; 
the National Society to Prevent Blindness, 79 Madison Ave. , New York, NY 


10016-7896; or any OSHA office. 
# # # 
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MAJOR LAWS AFFECTING BUSINESS DESCRIBED 
IN LABOR DEPARTMENT PUBLICATION 


WASHINGTON -- The U.S. Department of Labor has published a booklet to help 
business, particularly small employers, understand and comply with major laws and 
regulations administered by the department. 


The booklet, entitled "Major Laws Administered by the U.S. Department of 
Labor Which Affect Business", describes in non-technical language the 
provisions of laws such as the Job Training Partnership Act, the Fair 
Labor Standards Act, the Occupational Safety and Health Act, and the 
Employee Retirement Income Security Act. 


The booklet briefly describes 20 laws and regulations, lists the agency 
within the department responsible for administering the law, and gives a 
regional address and phone number where employers can get more. detailed 
information. Some of the laws described apply to all businesses; others 
apply only to thos: businesses working under Government contracts and 
subcontracts. 


Developed by the Labor Department's Office of Small and Disadvantage 
Business Utilization, the booklet may be obtained from the Regional 
Administrator of the Office of the Assistant Secretary for Administra- 
tion and Management at regional addresses shown on attached list. 
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Regional Administrators 


REGION 
VI - U.S. Department of Labor 


Tel: (617) 223-4394 


U.S. Department of Labor 
1515 Broadway 

Rm, 3580 

New York, NY 10036 

Tel: (212) 265-3074 


U.S. Department of Labor 
3535 Market Street 

Rm. 14320 Gateway Center 
Philadelphia, PA 19104 
Tel: (215) 596-6560 


U.S. Department of Labor 
1371 Peachtree St., N.E. 


Rm. 110 
Atlanta, GA 30309 
Tel: (404) 881-3989 


U.S. Department of Labor 
230 S. Dearborn St. 

10th Floor 

Chicago, IL 60604 

Tel: (312) 353-8373 


555 Griffin Square Bldg. 
Rm, 744 


Dallas, TX 75202 
Tel: (214) 767-6801 


U.S. Department of Labor 
911 Walnut Street 

Rm. 100 Fed. Ofc. Bldg. 
Kansas City, MO 64106 
Tel: (816) 374-3891 


U.S. Department of Labor 
1961 Stout Street 

Rm. 1544 Fed. Ofc. Bldg. 
Denver, CO 80294 

Tel: (303) 837-2218 


U.S. Department of Labor 
450 Golden Gate Avenue 
Rm. 10064 Fed. Ofc. Bldg. 
San Francisco, CA 94102 
Tel: (415) 556-5417 


U.S. Department of Labor 
909 First Avenue 


Rm. 3144 Fed. Ofc. Bldg. 
Seattle, WA 98174 
Tel: (206) 442-0100 
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OSHA EXTENDS PARTIAL STAY OF WORKER ACCESS RULE 
FOR FLAVOR, FRAGRANCE MAKERS UNTIL FEB. 1, 1984 


WASHINGTON -- The Labor Department's Occupational Safety and Health 
Administration extended until Feb. 1, 1984, the partial stay of its standard 
on worker access to employer-maintained toxic exposure and medical records for 
the flavor and fragrance manufacturing industries. 


Agency officials said that by Feb. 1 OSHA will have completed 
consideration of its July 12, 1982, proposal to modify the access rule including 
the issues presented by the two industries. 


The flavor and fragrance industries have been granted a series of 


administrative partial stays since August 1980, when the standard went into 
effect. 


The partial stay allows employers in certain circumstances to delete trade 
secret identity information from records made available to employees or their 
designatet representatives. The full text of the partial stay was published in 
the Aug. 7, 1981, Federal Register. 


_ Notice of the current extension of the partial stay appeared in the Aug. 12 
Federal Register. 


# ## 
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HEALTH PROTECTION SLIDE PROGRAM 
FOR PESTICIDE MAKERS NOW AVAILABLE 


WASHINGTON -- A slide-tape program showing employers and employees ways to 
protect worker health during the formulation and manufacture of pesticides developed 
jointly by the National Agricultural Chemicals Association (NACA) and the 
Occupational Safety and Health Administration is now available from NACA, the 
Labor Department announced. 


"We were delighted when the National Agricultural Chemicals Association 
asked us to work with them to disseminate information on safe work practices for 
pesticide makers," Thorne G. Auchter, who heads OSHA, said. 


"NACA's interest in providing helpful information on good work practices 
for handling agricultural chemicals demonstrates the industry's initiative in 
dealing with workplace hazards," Auchter said. "I am especially pleased that we 
were able to assist them with a project that is specifically targeted for 
smaller pesticide formulators and manufacturers who do not have fulltime safety 
or health personnel." 


Developed by an OSHA/NACA task force, the slide-tape program runs about 15 
minutes and illustrates ways to control exposure to toxic chemicals found in 
pesticide manufacture and formulation. Specific topics covered include hazard 
awareness, industrial hygiene monitoring, facility and equipment design, 
operating procedures, work clothing and personal protective equipment, hygiene 
practices and facilities, housekeeping, employee indoctrination and training and 
medical programs. 


Suitable for both employers and employees, "Common Sense: Good Workplace 
Practices During the Manufacture and Formulation of Agricultural Chemicals" may 
be purchased for $25 from NACA, 1155 15th St., N.W., Washington, D.C. 20005. 
Also available, free of charge, is a booklet Good Workplace Practices for the 
Manufacture and Formulation of Pesticides which provides similar information in 


written form. 


Each of OSHA's ten regional offices and the OSHA Training Institute will 
have a copy of the program for loan. 
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WORK EXPERIENCE SURVEY 


WASHINGTON -- According to data from the annual work experience survey reported 


by the Bureau of Labor Statistics of the U.S. Department of Labor, 116.3 million 
persons worked at some time during 1982 and 26.5 million encountered some unemployment. 


The work experience survey, conducted in March of each year, covers the work etatus and 
earnings of the entire civilian noninstitutional population during the previous calendar year. 
Because many persons enter and leave the labor force during the course of a year, the total 
number of persons with some employment and unemployment as determined through the work 
experience questions is much greater than the annual average for the same year based on the 
monthly survey conducted during the year. For example, in 1982 the total number of persons who 
encountered some unemployment during the year was 2.5 times greater than the annual average of 
the monthly figures (10.7 million). 


The severity of the 1981-82 recession--which bottomed out at year’s end--was reflected by 
both the increase (3.1 million) in the number of persons with some unemployment dur‘ng 1982 and 
by a decline in the total with some employment during the year. At 116.3 million, the total 
with employment was down by 500,000 relative to 1981. The number of workers with full-time 
year-round jobs dropped by 1.3 million. 


These employment declines occurred almost entirely among men. Among women, the total number 
with some employment edged down only slightly, and the number with full-time, year-round 
jobs continued to incre:.se. 


Median annual earnings for wage and salary workers who usually work full-time year-round 
were $17,559 in 1982, up from $16,563 in 1981. This represented an increase of 6 percent, which 
matched the rise in consumer prices as measured by The Consumer Price Index for Urban Wage 
Earners and Clerical Workers (CPI-W). 


Persons with Unemployment 


The 26.5 million persons who encountered some unemployment in 1982 represented 22 percent of 
all persons who were in the labor force for all or pert of the year. This 
proportion was greater than the previous peak of 20.2 perce>: for 1975 and well above the 1981 
rate of 19.5 percent. 


For men, the proportion with some unemployment in 1982 reached 23 percent, compared to the 
20.0 percent level reached in the 1975 recession and also in 1981. The proportion of women with 
some unemployment was 20.4 percent in 1982, also above 1981’s level (19.0 percent) and about the 
same as the high reached in 1975. 


For blacks, the proportion encountering some unemployment during the year reached 33.4 
percent in 1982. The job situation in 1982 was particularly serious for black men, 36.5 percent 
of whom encountered some unemployment during the year. For Hispanics, the proportion with sone 
unemployment reached 27.1 percent. 


Of the 26.5 million persons who were unemployed at some time in 1982, 22.5 million did work 
at least part of the year. However, 4 million did not work at all; the majority of these looked 
for work only part of the year and then left the labor market. 
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For those who had some unemployment but who also worked part of the year, the severity of 
the recession was reflected in the increase in the median weeks of unemployment--15.4 in 1982 
compared with 13.3 weeks in 1981. For men, median weeks of unemployment rose to 16.9 from 14.2. 
For blacks, median duration rose to 18.9 weeks and for Hispanics it rose to 16.8 weeks. 


Persons with Employment 


A total of 116.3 million persons worked part or all of 1982--500,000 less than in 1981. 

This decline, coupled with the continued growth of the population of working age, 

brought about a further drop in the proportion of the population with some employment during the 
year. This proportion dropped to 67 percent, the third consecutive year-to-year decline. 


The decline in employment was greater for men than it was for women. The proportion of men 
who worked in 1982, 78.2 percent, represented a low for this series which began in 1948. For 
women, the proportion with employment edged down to 57 percent. It had been about 58 percent 
for the previous 3 years. 


The proportion of blacks working all or part of the year declined to 59 percent in 1982. By 
comparison, the proportion of whites with employment was 68 percent and Hispanics 65 percent. 


The number of persons who worked full-time year-round in 1982 was 64.0 million, dom 1.3 
million from 1981. This decline occurred entirely among men. Of the men who worked during the 
year, the proportion with full-time year-round jobs reached a low of 62 percent. Yor black men, 
the drop in the proportion fully employed all year was particularly sharp, from 59 to 54 
percent. 


In contrast, the number of working women with full-time year-round jobs continued to rise in 
1982. It reached 23.8 million, or 46 percent of all those with some employment during the 
year-~-both new highs. 


Annual Earnings 


The median annual earnings of wage and salary workers employed at full-time jobs all year 
long rose to $21,542 from $20,593 for men, and to $13,352 from $12,345 for women. After 
adjusting for the increase in prices as measured by The Consumer Price Index for Urban Wage 
Earners and Clerical Workers (CPI-W), there was a 1 percent decline in real earnings for men and 
a 2 percent increase for women. This raised the ratio of women to men’s year-round full-time 
earnings from 60 percent for 1981 to 62 percent for 1982. 


# # # 
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PRODUCER PRICE INDEXES--JULY 1983 


WASHINGTON -- The Producer Price Index for Finished Goods edged up 0.1 percent 
from June to July on a seasonally adjusted basis, the U.S. Department of Labor's 
Bureau of Labor Statistics reported. This was smaller than the increases of 
0.3 and 0.5 percent in May and June. Prices received by producers of intermediate 
goods rose 0.3 percent, far less than the 0.8 percent advance in June. Crude 
material prices dropped 1.2 percent, after showing little or no change in either 
of the 2 preceding months. 


The slowdown in the rate of increase for the Finished Goods Price Index was caused by 
the finished energy goods index, which edged up 0.2 percent following much larger advances in 
both May and June. aaiien Go telae fer finished goods other than energy inched up 
only 0.1 percent, the same as in June. Food prices declined moderately for the third 
consecutive month. The index for finished consumer goods other than foods and energy moved 
up 0.5 percent, the same as in June, and capital equipment prices continued to rise 
slightly. 


Before seasonal adjustment, the Producer Price Index for Finished Goods increased 
0.2 percent to 285.7(1967=100). From July 1982 to July 1983, the Finished Goods Price Index 
moved up 1.4 percent. Finished consumer food prices edged up 0.1 percent over the year, the 


finished energy goods index decreased 4.7 percent, the index for finished consumer goods 
other than foods and energy advanced 3.3 percent, and prices received by capital equipment 
producers rose 2.6 percent. ‘The intermediate goods index was 0.6 percent higher in July 1983 


than a year earlier, and crude material prices were down 0.9 percent. 


### 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The U.S. Department of Labor's Employment Standards Administration conducted 
more than 70,000 investigations and resolved over 46,000 complaints during the 
1982 fiscal year, according to the department's annual report. 


# # # 


Investigations by the U.S. Department of Labor's Employment Standards 
Administration disclosed nearly $50 million in minimum wage underpayments 
during the 1982 fiscal year, according to the department's annual report. 


# # # 
In a Miami, Fla., targeted enforcement effort during the 1982 fiscal year, 
the U.S. Department of Labor's Employment Standards Administration uncovered 


nearly $2 million in minimum wage and overtime violations, according to the 
department's annual report. 


# # # 








